
You may be hiring more high-risk 
employees than you should

(How to spot potential injury-prone job applicants, BEFORE hiring)

 

Turning wasted workers’ comp dollars into the business owner's profits.

Name__________________________________________________

Business________________________________________________

Address________________________________________________

City, State  ZIP__________________________________________

# Employees____________________________________________

Email__________________________________________________

Referral Code__________________NYCM____________________

Why Companies Like Tescor Screening
“Three  years  after  implementing  the  Tescor  Surveys,  theft  is  
virtually zero, there is no evidence of drug usage anywhere in  
our buildings, work related injuries and illnesses have dropped  
nearly 75%, and turnover is 1/3 of what it used to be.”
−Mercury Air Group, Inc.
“The findings made it very clear that Tescor Screening reduced  
our short-term disability claim frequency by 82%.”
−California State Automobile Assoc. 

First  10% to  opt-in  get  this  complimentary  program  for 
reducing comp losses.   
NOT drug testing or background checking.  
Respond today with all information, to reserve your spot.   No 
obligation.  Just fax the coupon.  Or send us an email.
Fax: 585-582-6113
Email: STT@hxfactor.com

Gentlemen:  Please send my customized report for joining 
the Special Trades Trust FREE pilot program.

For Members of Special Trades Trust Only 
As  a  Member  of  The  Special  Trades  Contracting  and 

Construction Trust, you are eligible to participate in a program 
to identify high-risk job applicants with Tescor Screening.  

The  Tescor  Survey  is  a  scientifically  designed 
psychological  assessment  that  identifies  four  high-risk 
behaviors that adversely impact your business: theft, substance 
abuse, hostility, and faking.  

Tescor Screening identifies applicants with an “entitlement 
mentality”.

No extra charge for this pilot program 
There  is  no  extra  charge  to  participate.   But  you  must 

commit to use the survey for all new job applicants.  You must 
also have, or agree to initiate a drug-free workplace policy and 
program.

Proven Results 
This tool has been field-tested and proven.  Benchmarked 

studies demonstrate total comp loss reduction averaging 63% 
for screened employees, compared to unscreened employees.

The capture rate of high-risk applicants is 31%, nearly three 
times  higher  than  traditional  urinalysis  and  criminal 
background checks combined.

Simple & Fast 
Online survey takes 15-20 minutes to complete.  5th grade 

reading  level.   Immediate  results  24/7/365  with  your 
administrator ID.  Twenty foreign language versions available. 
Toll-free customer service support.  You get activity reports on 
screened  applicants,  and  validation  research  and  EEOC 
compliance reports.


	 

